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Reflecting on Minority Health Disparities this April

April is National Minority Health Month, a time to raise awareness
about the persistent health disparities impacting racial and ethnic
minority groups in the United States. These inequities have deep
historical roots stemming from policies and practices that created
systemic disadvantages.

A key milestone was the 1985 Secretary's Task Force Report on Black and
Minority Health, which shed light on minorities' challenges in accessing
quality healthcare. This landmark report paved the way for the
Disadvantaged Minority Health Improvement Act of 1990 and the Minority
Health and Health Disparities Research and Education Act of 2000 - policies
aimed at improving minority health research, education, and services.
However, data shows minorities continue to experience higher rates of
chronic illnesses, lower life expectancy, and other adverse outcomes
compared to their white counterparts. This underscores that while legislation
is crucial, achieving true health equity requires an ongoing commitment to
dismantling deeply rooted institutional racism and discrimination.

As we recognize Minority Health Month, explore these resources to learn
more about this critical issue:
o KFF Interactive Timeline on Racial/Ethnic Disparities
Disadvantaged Minority Health Act Overview
Minority Health and Disparities Act Summary_
The Groundbreaking 1985 Task Force Report
Advancing Health Equity Policy Recommendations
Understanding this historical context is key as we continue striving for a
more equitable healthcare system for all communities.

BLACK MATERNAL HEALTH WEEK

Black mothers in the U.S. are dying at three times the rate of white mothers,

regardless of their education or socioeconomic standing. Every year, April 11 kicks

off a week-long campaign on Black Maternal Health to bring attention to and

galvanize action to prevent pregnancy-related deaths and improve maternal health
outcomes, especially for Black mothers.

This year’s theme is “Our Bodies STILL Belong to Us:
Reproductive Justice NOW!” Join the movement and
& help spread the word or share your work using the
. " hashtags #HRSAhelpsMoms and #BMHW24.
. ‘ Here are some resources to support your work:

/! HRSA Media Toolkit | Black Mamas Matter Alliance
-~ CDC Health Equity Feature | Find Grant Funding
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Our Mission:

Promote and protect the
health of racial and ethnic
minority communities, tribal
organizations and nations,
by preventing disease and
injury and assuring optimal
health and well-being.
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https://www.kff.org/timeline/
https://www.kff.org/timeline/
https://minorityhealth.hhs.gov/act-overview/
https://www.cdc.gov/minorityhealth/laws/
https://www.cdc.gov/minorityhealth/laws/
https://minorityhealth.hhs.gov/task-force-report/
https://www.healthaffairs.org/equity-forward
https://www.minorityhealth.hhs.gov/
https://www.minorityhealth.hhs.gov/
https://www.cdc.gov/mentalhealth/cope-with-stress/index.html?CDC_AA_refVal=https%3A%2F%2Fwww.cdc.gov%2Fmentalhealth%2Fstress-coping%2Findex.html
https://www.niaaa.nih.gov/alcohols-effects-health
https://aboutibs.org/
https://aboutibs.org/
https://www.nsvrc.org/saam
https://www.nsvrc.org/saam
https://www.autismspeaks.org/
https://www.parkinson.org/
https://www.nidcr.nih.gov/health-info/oral-cancer
https://www.nidcr.nih.gov/health-info/oral-cancer
https://mchb.hrsa.gov/programs-impact/focus-areas/maternal-health/black-maternal-health/toolkit
https://blackmamasmatter.org/bmhw-2024/
https://www.cdc.gov/healthequity/features/maternal-mortality/index.html
https://www.hrsa.gov/grants/find-funding?search=&status=All&bureau=248
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NEW MEMBERS SPOTLIGHT: Welcome to the NASOMH Family

We are delighted to welcome two new members to the NASOMH team. Reuben Hampton and
Ya'nelle Powell represent HHS Region I and Region III, respectively, on the NASOMH Board. Their
expertise and passion for health equity will be invaluable assets to our organization, and we look
forward to their contributions towards our shared mission.

Reuben Hampton, MBA, is the Office of Health Equity Director at the New
Hampshire Department of Health & Human Services (DHHS). His work identifies
and eliminates health disparities for marginalized populations across the state,
ensuring equitable access to effective DHHS programs and services. Before this
role, Reuben demonstrated versatility as a program manager, consultant, and
leader of diversity, equity, and inclusion initiatives. He has developed strategic
plans, engaged communities, and served on the board of The Family Place
resource center since 2019. Reuben earned his bachelor's degree from the
University of Pennsylvania and his MBA from the Tuck School of Business at
Dartmouth. Fun fact: Reuben was a competitive chess player in middle and high
school, traveling across the U.S. for tournaments.

Ya'nelle Powell joins us with over seven years of experience in Delaware's
healthcare field. As the Clinic Manager/Shipley Health Unit Clinical Sciences at
the Delaware Department of Health, she provides leadership and oversees
clinical development. Previously, Ya'nelle worked as an Employer/Partner
Relationship Coordinator for four years. With a bachelor's degree in marketing
from Johnson & Wales University and skills in fiscal policy and clinical
development, Ya'nelle continues to make valuable contributions to improving
health outcomes.

MEET-UP AT THE CDC
REVERSE SITE VISIT
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MEASLES OUTBREAK PROMPTS SWIFT RESPONSE FROM STATES

The United States is currently grappling
with a widespread measles outbreak that
has impacted communities across the
— country. As of late April, the Centers for

' Disease Control and Prevention reported
measles cases in over 20 states,

MMR b ' comprising one of the largest outbreaks
e ' since the disease was declared eliminated
A in the U.S. in 2000.

Vaccine

4

- " The states with the highest number of confirmed
v measles cases include New York, Washington, New
= 4 Jersey, California, and Michigan. Because measles is
. an extremely contagious viral illness, these states
have mounted aggressive campaigns to curb its
further spread and boost vaccination rates in

affected areas.

New York: Ground Zero of the Outbreak

New York has been the national epicenter, reporting over 700 cases concentrated in New York City and
nearby Orthodox Jewish communities with low vaccination levels. New York implemented education
campaigns, increased vaccine access, and fines for unvaccinated students attending schools in
outbreak areas to control the outbreak.

Washington Declares Public Health Emergency

In Washington State, over 70 cases prompted Clark County to declare a public health emergency.
Officials barred unvaccinated students from schools in the outbreak zone and opened special
vaccination clinics.

New Jersey Tracks Exposure and Boosts Vaccinations

Close to 20 cases have been identified across New Jersey counties. The state warned residents about
exposure locations, while some schools prohibited unvaccinated students during the outbreak.
Vaccination rates also increased in affected communities.

California Identifies Exposure Sites

In California, over a dozen measles cases were scattered across multiple counties (California
Department of Public Health, 2019). Health officials identified potential exposure sites, directly
contacting thousands who may have been exposed while also working to raise vaccination levels.

Michigan Ramps Up Vaccinations
Michigan reported around 40 measles cases, which were concentrated in Oakland County. The state
helped coordinate mass vaccination clinics and implemented intensive tracking to limit the outbreak.

While the CDC (2019) notes that the outbreaks are linked to travelers who brought measles back from
other countries, the rapid spread highlights the dangers of under-vaccinated communities. State health
departments have worked tirelessly through widespread education, vaccination campaigns, and, in
some cases, stringent limits on unvaccinated residents to control this highly contagious illness.


https://www.nejm.org/doi/full/10.1056/NEJMoa1912514
https://doh.wa.gov/you-and-your-family/illness-and-disease-z/measles/measles-2019#:~:text=Measles%20in%20Washington%20State&text=This%20was%20the%20most%20cases,declared%20over%20August%2028%2C%202019.
https://www.nj.gov/health/cd/topics/measles.shtml
https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/Immunization/measles.aspx
https://www.michigan.gov/mdhhs/inside-mdhhs/newsroom/2024/03/05/measles-update
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EPA Seeks Applicants for

New Minority Advisory Council

The U.S. Environmental Protection Agency (EPA) is establishing a new Historically Black Colleges and
Universities and Minority Serving Institutions Advisory Council (HBCU-MSI AC). The council will provide
advice and recommendations to the EPA Administrator on ways HBCUs and Minority Serving Institutions

(MSIs) can:

e Help identify barriers to equal employment opportunity
e Nurture the next generation of environmental leaders
e Ensure these institutions have resources and support to thrive

The council is part of the EPA's effort to advance equity and diversity, which aligns with President
Biden's Executive Order 14035 on advancing diversity, equity, inclusion, and accessibility in the federal
workforce. The EPA seeks 15-20 members from various sectors, including business, academia, non-
profits, and governments, to serve two-year terms. Applicants must provide contact information,
resume/CV, and statement of interest by May 8, 2024, at 9:59 p.m. CT. For more information, join the
webinar on Wednesday, April 24, 2024, at 1:00 p.m. Central Time. Register here

Visit the HBCU-MSI Advisory Council webpage for application instructions. This new council aims to
bring diverse perspectives into shaping EPA policies and priorities to build a federal workforce reflecting

America's diversity.

NAVIGATING HEALTH EQUITY
DISCUSSIONS: PRACTICAL

TOOLS AND TECHNIQUES

TRANSNATIONALISM, CULTURE,
AND HEALTH AMONG AFRICAN
IMMIGRANTS IN THE U.S

The State, Island, and Territory Health Equity
Community of Practice (SITHE-COP) is a
collaboration between William Consulting,
NASOMH, and ASTHO, funded by the Department
of Health and Human Services and the Office of
Minority Health. This webinar will focus on
understanding challenges or barriers against
health equity, provide practical tools and
techniques for strengthening emotional
intelligence skills, and discuss strategies for
improving organizational culture, policies, and
practices related to health equity that will
benefit our members.

Date: April 25, 2024 at 2:00 PM Eastern Time

Join the Zoom meeting
Meeting ID: 881 8714 3601
Passcode: 409119

For questions, email Robert Bauserman at
RBauserman@williamsconsultinglic.com.

Join the Illinois Department of Public Health's
Refugee Health Program for a webinar on
"Transnationalism, Culture, and Health among
African Immigrants in the U.S.," presented by
Dr. Kelechi Ibe-Lamberts of the University of
Illinois, Chicago.

Topics include definitions of immigrant
subgroups, transnationalism as a health
determinant, differences between African
immigrants and African Americans, and health
disparities and acculturation impacts. The
target audience includes community
organizations, health professionals, and
students.

Date: April 24, 2024 at 11 am Central Time
Register:

For Questions, email:
dph.refugeehealth@illinois.gov



https://us06web.zoom.us/j/88187143601?pwd=D5gwZd5GdQfafnjiJ6nZ9kCnKUpQ3Q.1
mailto:RBauserman@williamsconsultingllc.com
https://www.federalregister.gov/documents/2021/06/30/2021-14127/diversity-equity-inclusion-and-accessibility-in-the-federal-workforce
https://www.federalregister.gov/documents/2021/06/30/2021-14127/diversity-equity-inclusion-and-accessibility-in-the-federal-workforce
http://secure-web.cisco.com/1Q8sHiUzjNsUW1WLsBHduITICSNt75Cy-awZJ8andGx8mwME0dhfa1KZOl6ChNVvdvS576L-EFXyx2K5Uubl5oaWK9jl8HYOZKEFbn0l0LckYd-vOSDvpud25NnHNFQ3ITiQ1WhLRBmFU5ySIAlgO81nD2F8TRxwYxdewQK29RLhzO5uHXi0x0e1Sf2n7PHXuYAuTR-xSweynDKWIuLHlnxlKrldaB9HHJsUe2snc8q7pNxl-wurc-KnyoB69JCiFcOsDf-rmYJ0fNJE_7SgMwjfqEZfRBNhxGIMuH23cYJEzdRoOyPl_scKggYcbOC686Sknub9Z7N2wVvgZXo8pRRtdIJXhEXYoUBKkUH729_LVYm-lUDTbQ7RbyETbL9KW2q1WChec3PPMHiWo6bMkxvrKIjs2Yp73hDPnAqUdz5k/http%3A%2F%2Furl6130.epa.mediaroom.com%2Fls%2Fclick%3Fupn%3Du001.iqz6hAvLdUl-2FaSixKUG3iywV5UpQW7TY9fJlH2lQHdyVbEOP9jSsdlfo0s0uIg8xslDikpvqdj8yjdptyok6-2BcH9xgyo0L9L7BmuwXrCYjpfEAkFvrA-2BA3zN3spwwxuQW3m__IFuUEI-2BEozZRvO18nQLkn67dJgswqUKCFChKjDhASyz-2BsChxg-2B-2BPd9sfcBax0he8NuyvELlTridu8jcb5HORgheeHa8vnuGiTFhHfZwn6k8hl5AHad1TxO2HftZ9NStMK4M4gwxW2rac99s4mX-2FtHFcS-2Fmulj0GGWkYmLl015C4Z-2BuYZmzzWQm44dMSrHj3KCxy6QF5YFqY8QoQm3FScz7IYneVO9uNnt1Hk6uF11SDPCZNviqsg5z7D2Vc-2BPQ6wgr6zqXklhSB7qyzv0F8k9g-3D-3D
http://secure-web.cisco.com/1Q8sHiUzjNsUW1WLsBHduITICSNt75Cy-awZJ8andGx8mwME0dhfa1KZOl6ChNVvdvS576L-EFXyx2K5Uubl5oaWK9jl8HYOZKEFbn0l0LckYd-vOSDvpud25NnHNFQ3ITiQ1WhLRBmFU5ySIAlgO81nD2F8TRxwYxdewQK29RLhzO5uHXi0x0e1Sf2n7PHXuYAuTR-xSweynDKWIuLHlnxlKrldaB9HHJsUe2snc8q7pNxl-wurc-KnyoB69JCiFcOsDf-rmYJ0fNJE_7SgMwjfqEZfRBNhxGIMuH23cYJEzdRoOyPl_scKggYcbOC686Sknub9Z7N2wVvgZXo8pRRtdIJXhEXYoUBKkUH729_LVYm-lUDTbQ7RbyETbL9KW2q1WChec3PPMHiWo6bMkxvrKIjs2Yp73hDPnAqUdz5k/http%3A%2F%2Furl6130.epa.mediaroom.com%2Fls%2Fclick%3Fupn%3Du001.iqz6hAvLdUl-2FaSixKUG3iywV5UpQW7TY9fJlH2lQHdyVbEOP9jSsdlfo0s0uIg8xslDikpvqdj8yjdptyok6-2BcH9xgyo0L9L7BmuwXrCYjpfEAkFvrA-2BA3zN3spwwxuQW3m__IFuUEI-2BEozZRvO18nQLkn67dJgswqUKCFChKjDhASyz-2BsChxg-2B-2BPd9sfcBax0he8NuyvELlTridu8jcb5HORgheeHa8vnuGiTFhHfZwn6k8hl5AHad1TxO2HftZ9NStMK4M4gwxW2rac99s4mX-2FtHFcS-2Fmulj0GGWkYmLl015C4Z-2BuYZmzzWQm44dMSrHj3KCxy6QF5YFqY8QoQm3FScz7IYneVO9uNnt1Hk6uF11SDPCZNviqsg5z7D2Vc-2BPQ6wgr6zqXklhSB7qyzv0F8k9g-3D-3D
https://www.epa.gov/faca/historically-black-colleges-and-universities-and-minority-serving-institutions-advisory
https://illinois.webex.com/webappng/sites/illinois/meeting/register/2d1d81d3a1b4465ba40c87970baea52e?ticket=4832534b00000007f30c64ef027d2a84cff149f2b0805f5cc726f171b18a090619f5261a11f5f215&timestamp=1712949796851&RGID=rbe59ee5a6b91311d4eaf6d1055bb6b36
mailto:dph.refugeehealth@illinois.gov

"CHERYL BOYCE LEADERSHIP AWARD NOMINEES
TO BE ANNOUNCED THIS MONTH

Thank you to all those who nominated individuals for this
inaugural award. The Nominating Committee is now reviewing
the applications, and the nominees and winner will be
announced at the end of this month.

RESOURCES

Empowering Rural Health with the Rural Health Research
Gateway is an accessible hub providing research findings,
funding opportunities, and engagement activities to help
translate evidence into practice for better rural health.

Your Partner in Rural Health: The HRSA Office of Rural Health
advocates for and supports rural communities through funding,
research, partnerships, and guidance across critical rural health
topics.

Exploring the Historical Roots of Health Disparities is a
timeline that documents U.S. policies and events contributing to
current racial and ethnic health inequities stemming from
slavery, segregation, exclusion, and discrimination.

Elevating Community Health Worker Programs is a guide to
help organizations develop and strengthen community health
worker programs. These frontline workers are vital in improving
underserved populations' health equity and care linkages. The
Guide comprehensively examines program planning,
implementation, and evaluation strategies.

New Interactive HealthData.gov Tool is an innovative
interactive tool on HealthData.gov to explore key health
measures and disparities data. Users can view life expectancy,
mortality rates, risk factors, and more indicators - filterable by
demographics and location. This resource aims to drive data-
informed decisions to create healthier communities.

HHS REGIONAL MINORITY HEALTH ANALYSTS

The Regional Minority Health Analysts work in the Office of Regional Health
Operations to foster and strengthen relationships among federal, state,
territory, tribal and community stakeholders by working collectively to
improve minority health, eliminate health disparities and advance health
equity.
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CDC RELEASES

HEALTH EQUITY
FACTSHEETS

The Centers for Disease Control
and Prevention (CDC) has recently
published two critical factsheets
highlighting their efforts and
accomplishments in advancing
health equity across the United
States.

CDC Health Equity Factsheet:
showcases the CDC's commitment
to embedding health equity into its
public health approach. The goal is
to overcome persistent health
disparities and inequities
experienced by various population
groups. It highlights some of the
CDC's most significant
accomplishments in this area.

Advancing Health Equity Across
the U.S. Department of Health and
Human Services (HHS) Fact Sheet:
highlights the collaborative efforts
of the U.S. Department of Health
and Human Services (HHS) in
advancing health equity across the
department. It showcases the
accomplishments of HHS and its
agencies, including the CDC, in
promoting health equity and
addressing disparities.

These factsheets demonstrate the
CDC's and HHS's dedication to
prioritizing health equity in their
work. The Office of Health Equity at
the CDC extends its appreciation
for the collaboration and support
received from partners, which
made these achievements possible.

Together, we can continue to work
towards achieving health equity for
all.


https://www.cdc.gov/healthequity/core/fact-sheet/index.html
https://www.hhs.gov/equity/fact-sheet-advancing-health-equity-across-hhs/index.html
https://www.hhs.gov/equity/fact-sheet-advancing-health-equity-across-hhs/index.html
https://www.hhs.gov/equity/fact-sheet-advancing-health-equity-across-hhs/index.html
https://www.ruralhealthresearch.org/
https://www.ruralhealthresearch.org/
https://www.hrsa.gov/rural-health/index.html
https://www.kff.org/racial-equity-and-health-policy/timeline/how-history-has-shaped-racial-and-ethnic-health-disparities/
https://www.cdc.gov/chronicdisease/center/community-health-worker-resources.html
https://healthdata.gov/stories/s/nqx6-g6vz
https://www.hhs.gov/about/agencies/iea/regional-offices/index.html
mailto:Georgia.simpson@hhs.gov
mailto:marline.vignier@hhs.gov
mailto:marline.vignier@hhs.gov
mailto:Jalisa.smith@hhs.gov
mailto:Jalisa.smith@hhs.gov
mailto:roshunda.ivory@hhs.gov
mailto:mildred.hunter@hhs.gov
mailto:mildred.hunter@hhs.gov
mailto:ella.ewert-pierce@hhs.gov
mailto:ella.ewert-pierce@hhs.gov
mailto:Corstella.johnson@hhs.gov
mailto:Corstella.johnson@hhs.gov
mailto:June.homdayjanakul@hhs.gov

